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1140- AFFIRMATIVE ACTION PROGRAM (M)

Section: Administration
Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education shall adopt and implement written educational
equality and equity policies in accordance with the provisions of N.J.A.C. 6A:7
- Managing For Equality And Equity In Education.

The Board’s affirmative action program shall recognize and value the
diversity of persons and groups within society and promote the acceptance of
persons of diverse backgrounds regardless of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status. The
affirmative action program will also promote equal educational opportunity
and foster a learning environment that is free from all forms of prejudice,
discrimination, and harassment based upon race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status in the
policies, programs, and practices of the Board of Education.

The Board shall inform the school community it serves of these policies in a
manner including, but not limited to, the district's customary methods of
information dissemination. The Board shall develop a Comprehensive Equity
Plan once every three years, which shall identify and correct all discriminatory
and inequitable educational and hiring policies, patterns, programs, and
practices affecting its facilities, programs, students, and staff.

The Board shall assess the district's needs for achieving equality and equity in
educational programs based on an analysis of student performance data such
as: National Assessment of Educational Progress and State assessment results,
Pre-Kindergarten through grade twelve promotion/retention data, Pre-
Kindergarten through grade twelve completion rates; re-examination and re-
evaluation of classification and placement of students in special education
programs if there is an over representation within certain groups; staffing
practices; student demographic and behavioral data; quality of program data;
and stakeholder satisfaction data prior to developing the Comprehensive
Equity Plan. The purpose of the needs assessment is to identify and eliminate
discriminatory practices and other barriers in achieving equality and equity in
educational programs.

The Board shall annually designate a member of its staff as the Affirmative
Action Officer and form an Affirmative Action Team, of whom the
Affirmative Action Officer is a member, to coordinate and implement the
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requirements of N.JLA.C. 6A:7 — Managing For Equality And Equity in
Education. The Board shall assure that all stakeholders know who the
Affirmative Action Officer is and how to access him or her.

The Affirmative Action Officer shall have a New Jersey standard certification
with an administrative, instructional, or educational services endorsement,
pursuant to NJ.A.C. 6A:9B et seq. The Affirmative Action Officer shall:
coordinate the required professional development training for certificated and
non-certificated staff pursuant to N.J.A.C. 6A:7-1.6; notify all students and
employees of district grievance procedures for handling discrimination
complaints; and ensure the district grievance procedures, which include
investigative responsibilities and reporting information, are followed.

The Affirmative Action Team shall: develop the Comprehensive Equity Plan
pursuant to N.JLLA.C. 6A:7-1.4(c); oversee the implementation of the district's
Comprehensive Equity Plan pursuant to N.J.A.C. 6A:7-1.4(c); collaborate with
the Affirmative Action Officer on coordination of the required professional
development training for certificated and non-certificated staff pursuant to
N.J.A.C. 6A:7-1.6; monitor the implementation of the Comprehensive Equity
Plan; and conduct the annual district internal monitoring to ensure continuing
compliance with State and Federal statutes governing educational equality and
equity, pursuant to N.JLA.C. 6A:7-1.4(d).

The Board shall provide professional development training to all certificated
and non-certificated school staff members on a continuing basis to identify and
resolve problems associated with the student achievement gap and other
inequities arising from prejudice on the basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status. All
new certificated and non-certificated staff members shall be provided with
professional development training on educational equality and equity issues
within the first year of employment. Parents and other community members
shall be invited to participate in the professional development training.

The Commissioner or his/her designee shall provide technical assistance to
local school districts for the development of policy guidelines, procedures, and
in-service training for Affirmative Action Officers so as to aid in the
elimination of prejudice on the basis of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status.

N.J.A.C. 6A:7-1.4; 6A:7-1.5; 6A:7-1.6

Adopted: 31 October 2013
Revised: July 6, 2016
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2260- AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND
CLASSROOM PRACTICES (M)

Section: Program

Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education shall provide equal and bias-free access for all
students to all school facilities, courses, programs, activities, and services,
regardless of race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or expression,
religion, disability, or socioeconomic status, by:

1.

Ensuring equal and barrier-free access to all school and
classroom facilities;

Attaining minority representation within each school, which
approximates the district's overall minority representation.
Exact apportionment is not required, however, the ultimate goal
is a reasonable plan achieving the greatest degree of racial
balance, which is feasible and consistent with sound educational
values and procedures;

Utilizing a State approved English language proficiency
measure on an annual basis for determining the special needs of
English language learners and their progress in learning English
pursuant to N.J.A.C. 6A:15-1.3(b);

Utilizing bias-free multiple measures for determining the special
needs of students with disabilities, pursuant to N.J.A.C. 6A:14-
3.4;

Ensuring that support services, including intervention and
referral services and school health services pursuant to N.J.A.C.
6A:16, are available to all students; and

Ensuring that a student is not discriminated against because of a
medical condition. A student shall not be excluded from any
education program or activity because of a long-term medical
condition unless a physician certifies that such exclusion is
necessary. If excluded, the student shall be provided with
equivalent and timely instruction that may include home
instruction, without prejudice or penalty.
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The Board of Education shall ensure that the district's curriculum and
instruction are aligned to the State's Core Curriculum Content Standards and
address the elimination of discrimination by narrowing the achievement gap,
by providing equity in educational programs and by providing opportunities for
students to interact positively with others regardless of race, creed, color,
national origin, ancestry, age, marital status, affectional or sexual orientation,
gender, gender identity or expression, religion, disability, or socioeconomic
status, by:

L. Ensuring there are no differential requirements for completion
of course offerings or programs of study solely on the basis of
race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status;

2. Ensuring courses shall not be offered separately on the basis of
race, creed, color, national origin, ancestry, age, marital status,
affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status;

a. Portions of classes which deal exclusively with human
sexuality may be conducted in separate developmentally
appropriate sessions for male and female students,
provided that the course content for such separately
conducted sessions is the same.

3. Reducing or preventing the underrepresentation of minority,
female, and male students in all classes and programs including
gifted and talented, accelerated, and advanced classes;

4, Ensuring that schools demonstrate the inclusion of a
multicultural curriculum in its instructional content, materials
and methods, and that students understand the basic tenet of
multiculturalism;

5. Ensuring that African American history, as well as the history of
other cultures, is infused into the curriculum and taught as part
of the history of the United States, pursuant to N.J.S.A. 18A:35-
I and the New Jersey Core Curriculum Content Standards; and

6. Ensuring that instruction on the Holocaust and other acts of
genocide is included in the curriculum of all elementary and
secondary schools, as developmentally appropriate, pursuant to
N.J.S.A. 18A:35-28.

The Board of Education shall ensure all students have access to adequate and
appropriate counseling services. When informing students about possible
careers, professional or vocational opportunities, the Board shall not restrict or
limit the options presented to students on the basis of race, creed, color,
national origin, ancestry, age, marital status, affectional or sexual orientation,
gender, gender identity or expression, religion, disability, or socioceconomic
status. The district will not use tests, guidance, or counseling materials which
are biased or stereotyped on the basis of race, creed, color, national origin,
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ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status.

The Board of Education shall ensure that the district's physical education
program and its athletic programs are equitable, co-educational, and do not
discriminate on the basis of race, creed, color, national origin, ancestry, age,
marital status, affectional or sexual orientation, gender, religion, disability, or
socioeconomic status, as follows:

1.

The district shall provide separate restroom, locker room, and
shower facilities on the basis of gender, but such facilities
provided for students of each gender shall be comparable;

A school within the school district may choose to operate
separate teams for both genders in one or more sports or single
teams open competitively to members of both genders, so long
as the athletic program as a whole provides equal opportunities
for students of both genders to participate in sports at
comparable levels of difficulty and competency; and

The activities comprising such athletic programs shall receive
equitable treatment, including, but not limited to, staff salaries,
purchase and maintenance of equipment, quality and availability
of facilities, scheduling of practice and game time, length of
season, and ail other related areas or matters.

N.J.S.A. 18A:36-20
N.J.A.C. 6A:7-1.7

Adopted: 31 October 2013
Revised: july 6, 2016

hitps:fiwww.straussesmay.com/seportal/Public/DistrictPolicy.aspx ?policyid=22608&search=2260&id=f37 3c0559/646 2296 136e2556a60d27

33






HLOIEL I

CLANUIUNG LASUICL FONcIgs

BCSSSD/BCIT Board of Education

Home

< Prav Next >

To Regulation

Search District
Policies

District Palicies TOC

District Policy

1140- AFFIRMATIVE ACTION PROGRAM (M)

Section: Administration
Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education shall adopt and implement written educational
equality and equity policies in accordance with the provisions of N.J.A.C. 6A:7
— Managing For Equality And Equity In Education.

The Board’s affirmative action program shall recognize and value the diversity
of persons and groups within society and promote the acceptance of persons of
diverse backgrounds regardless of race, creed, color, national origin, ancestry,
age, marital status, affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status. The affirmative action
program will also promote equal educational opportunity and foster a learning
environment that is free from all forms of prejudice, discrimination, and
harassment based upon race, creed, color, national origin, ancestry, age, marital
status, affectional or sexual orientation, gender, gender identity or expression,
religion, disability, or socioeconomic status in the policies, programs, and
practices of the Board of Education.

The Board shall inform the school community it serves of these policies in a
manner including, but not limited to, the district's customary methods of
information dissemination. The Board shall develop a Comprehensive Equity
Plan once every three years, which shall identify and correct all discriminatory
and inequitable educational and hiring policies, patterns, programs, and
practices affecting its facilities, programs, students, and staff.

The Board shall assess the district's needs for achieving equality and equity in
educational programs based on an analysis of student performance data such
as: National Assessment of Educational Progress and State assessment results,
Pre-Kindergarten through grade twelve promotion/retention data, Pre-
Kindergarten through grade twelve completion rates; re-examination and re-
evaluation of classification and placement of students in special education
programs if there is an over representation within certain groups; staffing
practices; student demographic and behavioral data; quality of program data;
and stakeholder satisfaction data prior to developing the Comprehensive Equity
Plan. The purpose of the needs assessment is to identify and eliminate
discriminatory practices and other barriers in achieving equality and equity in
educational programs.

The Board shall annually designate a member of its staff as the Affirmative
Action Officer and form an Affirmative Action Team, of whom the Affirmative
Action Officer is a member, to coordinate and implement the requirements of
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N.J.A.C. 6A:7 — Managing For Equality And Equity in Education. The Board
shall assure that all stakeholders know who the Affirmative Action Officer is
and how to access him or her.

The Affirmative Action Officer shall have a New Jersey standard certification
with an administrative, instructional, or educational services endorsement,
pursuant to N.J.A.C. 6A:9B et seq. The Affirmative Action Officer shall:
coordinate the required professional development training for certificated and
non-certificated staff pursuant to N.J.A.C, 6A:7-1.6; notify all students and
employees of district grievance procedures for handling discrimination
complaints; and ensure the district grievance procedures, which include
investigative responsibilities and reporting information, are followed.

The Affirmative Action Team shall: develop the Comprehensive Equity Plan
pursuant to N.J.A.C. 6A:7-1.4(c); oversee the implementation of the district's
Comprehensive Equity Plan pursuant to N.J.A.C. 6A:7-1.4(c); collaborate with
the Affirmative Action Officer on coordination of the required professional
development training for certificated and non-certificated staff pursuant to
N.J.A.C. 6A:7-1.6; monitor the implementation of the Comprehensive Equity
Plan; and conduct the annual district intemal monitoring to ensure continuing
compliance with State and Federal statutes governing educational equality and
equity, pursuant to N.J.A.C. 6A:7-1.4(d).

The Board shall provide professional development training to all certificated
and non-certificated school staff members on a continuing basis to identify and
resolve problems associated with the student achievement gap and other
inequities arising from prejudice on the basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status. All
new certificated and non-certificated staff members shall be provided with
professional development training on educational, equality and equity issues
within the first year of employment. Parents and other community members
shall be invited to participate in the professional development training,

The Commissioner or his/her designee shall provide technical assistance to
local school districts for the development of policy guidelines, procedures, and
in-service training for Affirmative Action Officers so as to aid in the
elimination of prejudice on the basis of race, creed, color, national origin,
ancestry, age, marital status, affectional or sexual orientation, gender, gender
identity or expression, religion, disability, or socioeconomic status.

N.JLA.C. 6A:7-1.4; 6A:7-1.5; 6A:7-1.6

Adopted: 31 October 2013
Revised: July 6, 2016
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1550- AFFIRMATIVE ACTION PROGRAM FOR EMPLOYMENT AND
CONTRACT PRACTICES (M)

Section: Administration
Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education shall, in accordance with State statutes and
administrative code and Federal law and regulations, strive to overcome the
effects of any previous patterns of discrimination in district employment
practices and shall systematically monitor district procedures to ensure
continuing compliance with anti-discrimination laws and regulations.

The Board will ensure all persons regardless of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status shall
have equal and bias-free access to all categories of employment in the public
educational system of New Jersey, pursuant to N.J.A.C. 6A:7-1.1.

The Board will not enter into any contract with a person, agency, or
organization that discriminates on the basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status,
either in employment practices or in the provision of benefits or services to
students or employees.

The Board shall not assign, transfer, promote or retain staff, or fail to assign,
transfer, promote or retain staff, on the sole basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status.

The Board shall ensure equal pay for equal work among members of the
district's staff, regardless of race, creed, color, national origin, ancestry, age,
marital status, affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status, pursuant to N.J.A.C.
6A:7-1.1.

N.J.A.C. 6A:7-1.1 et seq.; 6A:7-1.8

Adopted: 31 October 2013
Revised: July 6, 2016
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1550- AFFIRMATIVE ACTION PROGRAM FOR EMPLOYMENT AND
CONTRACT PRACTICES (M)

Section: Administration
Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education shall, in accordance with State statutes and
administrative code and Federal law and regulations, strive to overcome the
effects of any previous patterns of discrimination in district employment
practices and shall systematically monitor district procedures to ensure
continuing compliance with anti-discrimination laws and regulations.

The Board will ensure all persons regardless of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status shall
have equal and bias-free access to all categories of employment in the public
educational system of New Jersey, pursuant to N.J.A.C. 6A:7-1.1.

The Board will not enter into any contract with a person, agency, or
organization that discriminates on the basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status,
either in employment practices or in the provision of benefits or services to
students or employees.

The Board shall not assign, transfer, promote or retain staff, or fail to assign,
transfer, promote or retain staff, on the sole basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability, or socioeconomic status.

The Board shall ensure equal pay for equal work among members of the
district's staff, regardless of race, creed, color, national origin, ancestry, age,
marital status, affectional or sexual orientation, gender, gender identity or
expression, religion, disability, or socioeconomic status, pursuant to N.J.A.C.
6A:7-1.1.

NJ.A.C. 6A:7-1.1 et seq.; 6A:7-1.8

Adopted: 31 October 2013
Revised: July 6, 2016
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1530- EQUAL EMPLOYMENT OPPORTUNITIES (M)

Section: Administration
Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education shall, in accordance with law, guarantee equal
employment opportunity throughout the district.

The Board shall ensure all persons shall have equal and bias free access to all
categories of employment and equal pay for equal work in this district without
regard to the candidate's race, color, creed, religion, national origin, ancestry,
age, marital status, affectional or sexual orientation, gender, gender identity or
expression, socioeconomic status, or disability, pursuant to N.J.A.C. 6A:7-1.1.
The school district’s employment applications and pre-employment inquiries
conform to the guidelines of the New Jersey Division of Civil Rights.

The Board will use equitable practices that prevent imbalance and isolation
based on race, color, creed, religion, national origin, ancestry, age, marital
status, affectional or sexual orientation, gender, gender identity or expression,
socioeconomic status, or disability among the district’s certificated and non-
certificated staff and within every category of employment, including
administration. Promotions and transfers will be monitored to ensure non-
discrimination.

The Board shall not assign, transfer, promote or retain staff, or fail to assign,
transfer, promote or retain staff, on the sole basis of race, creed, color, national
origin, ancestry, age, marital status, affectional or sexual orientation, gender,
gender identity or expression, religion, disability or socioeconomic status,
pursuant to N.J.A.C. 6A:7-1.1.

The Board will target underutilized groups in every category of employment.
The Board will provide among the faculty of each school role models of
diverse racial and cultural backgrounds.

The Board shall not enter into a contract with a person, agency, or organization
that discriminates in employment practices or in the provision of benefits or
services, on the basis of race, color, creed, religion, national origin, ancestry,
age, marital status, affectional or sexual orientation, gender, gender identity or
expression, socioeconomic status, or disability, either in employment practices
or in the provision of benefits or services to students or employees, pursuant to
N.J.A.C. 6A:7-1.1.

The Superintendent shall promulgate a complaint procedure for the
adjudication of disputes alleging violation of the law prohibiting discrimination

hitps:/iwww.straussesmay.com/seporial/Public/DistrictPolicy.aspx?policyid=15308&search=1530&id=f07 3c0559(6462296 1 36ee556a60d27
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in employment or this policy.

The Board shall not discriminate against any person for that person's exercise
of rights under the laws prohibiting discrimination in employment or this
policy.

N.J.S.A. 18A:6-5; 18A:6-6; 18A:28-10; 18A:29-2
N.J.A.C. 6A:7-1.1 et seq.; 6A:7-1.8

Adopted: 31 October 2013
Revised: July 6, 2016

hitps:/iwww.straussesmay.com/seportal/Public/DistrictPolicy.aspx?policyid=15308search=1530&id=f97 3c055916462296 1 36ee556a60d27

212



LUy

ELANUNING LISINCT FONCIeS

BCSSSD/BCIT Board of Education

Horme

< Prev Next >

To Regulation

Search District
Policies

District Policies TOC

District Policy

5750- EQUAL EDUCATIONAL OPPORTUNITY (M)

Section: Students
Date Created: October, 2013
Date Edited: June, 2016

M

The Board of Education directs that all students enrolled in the schools of this
district shall be afforded equal educational opportunities in strict accordance
with law. No student shall be denied access to or benefit from any educational
program or activity or from a co-curricular or athletic activity on the basis of
the student’s race, color, creed, religion, national origin, ancestry, age, marital
status, affectational or sexual orientation, gender, gender identity or
expression, socioeconomic status, or disability. The Board shall assure that all
students are free from harassment, sexual or otherwise.

The Board directs the Superintendent to allocate faculty, administrators,
support staff members, curriculum materials, and instructional equipment
supplies among and between the schools and classes of this district in a manner
that ensures equivalency of educational opportunity throughout this district.

The school district’s curricula in the following areas will eliminate
discrimination, promote mutual acceptance and respect among students, and
enable students to interact effectively with others, regardless of race, color,
creed, religion, national origin, ancestry, age, marital status, affectational or
sexual orientation, gender, gender identity or expression, socioeconomic status,
or disability:

1. School climate/learning environment;

2. Courses of study, including Physical Education;
3. Instructional materials and strategies;

4. Library materials;

3. Software and audio-visual materials;

6. Guidance and counseling;

7. Extra-curricular programs and activities;

8. Testing and other assessments.

The school district’s curricula will include Multi-cultural Education content
and practices, instruction on African-American History in the teaching of U.S.
History and instruction on the Holocaust and other acts of genocide.

hitps:/fwww.straussesmay.com/seportal/Pubiic/DistrictPolicy.aspx ?policyid=5750&search=5750&id=ff97 3c055916462296 1 36ee556a60d27
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Affirmative action shall be taken to ensure that students are protected from the
effects of discrimination, in accordance with Policy 2260. Students who
experience less than equal educational opportunities or experience
discrimination shall use the procedure established by Regulation 5750 to report
and appeal any harassment or discriminatory practice.

The conduct of teaching staff members shall exemplify the highest principles
of equality and democracy. Conduct and attitudes that display discrimination
are contrary to the policies of this Board and, further, are destructive to the self
esteem that this Board wishes to encourage in all students. A teaching staff
member’s act of derision or enmity, in any form, against a person or persons on
the basis of race, color, creed, religion, national origin, ancestry, age, marital
status, affectational or sexual orientation, gender, gender identity or expression,
socioeconomic status, or disability shall be considered to be conduct
unbecoming to a professional staff member of this district and shall be subject
to appropriate discipline.

The Superintendent shall develop and promulgate a procedure by which a
student or parent may appeal Board policy, district practice, or the act or
omission of any district employee that allegedly violates this policy.

42 US.C.A. 12101

N.J.S.A. 10:5-1

N.J.S.A. I8A:4A-1, et seq.; 18A:6-5 et seq.; 18A:36-20
N.J.A.C. 6A:7-1.1 et seq.; 6A:14-1.2

Adopted: 31 October 2013
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